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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR DAULATRAO AHER COLLEGE OF
ENG NEERI NG, KARAD

Name of the head of the Institution

Dr. A M Milla

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02164272701
Mobile no. 8600339786

Registered Email

princi pal @lacoe. ac.in

Alternate Email

anmai tp@edi ffmai |l . com

Address Vi dyanagar Extn., Banawadi
City/Town Karad, Dist. Satara
State/UT Mahar ashtra

Pincode

415124




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. Sunil D. Bagade
Phone no/Alternate Phone no. 02164272701
Mobile no. 7588065638

Registered Email

i gac@acoe. ac.in

Alternate Email sdbagade. nech@lacoe. ac.in

3. Website Address

http://dacoe. ac. i n/ upl oads/ naac/ | nst

i/ Submitted¥®0AQARY®202018-19. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://dacoe. ac.in/upl oads/ acadeni cs/ Da
ul at r ao%20Aher %20%20Acadeni c%?20Cal ender
%202019. | pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
e e Period From Period To
1 B+ 2.55 2017 28- Mar - 2017 27- Mar - 2022
6. Date of Establishment of IQAC 21- Apr-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries



http://dacoe.ac.in/uploads/naac/Insti/Submitted%20AQAR%202018-19.pdf
http://dacoe.ac.in/uploads/naac/Insti/Submitted%20AQAR%202018-19.pdf
http://dacoe.ac.in/uploads/academics/Daulatrao%20Aher%20%20Academic%20Calender%202019.jpg
http://dacoe.ac.in/uploads/academics/Daulatrao%20Aher%20%20Academic%20Calender%202019.jpg
http://dacoe.ac.in/uploads/academics/Daulatrao%20Aher%20%20Academic%20Calender%202019.jpg

Revi sed Process of NAAC 06- Dec- 2019 59

and its Preparation 2

Personal ity Devel opnent 11- Mar-2020 61
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NA Not Applicabl e 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Tinely subm ssion of Annual

Qual ity Assurance Report

(AQAR) to NAAC Organi zation

Wor kshop on Revised Process of NAAC and its Preparation Organi zati on Wrkshop on
Personal ity Devel opnment Academni ¢ Adm nistrative Audit (AAA) conducted through

HoD. Skill

Devel opnent through Training and Placenent O fice.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Enhanci ng academ c excel | ence

Preparing the course file



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9847_Formation.pdf

Organi zati on of workshop, sem nar and
skill-based training by the Training
and Pl acement Unit. The coll ege plans
to organi ze job interviews by | ocal
conmpani es and al so organi ze interactive
sessions of final year students with
skill ed professionals and al umi

No of workshops arranged by departnents
and TPO

Organi zation of sem nar and wor kshop by
the 1QAC to pronpte the quality

i nprovenent strategies in teaching-

| earni ng, research, extension rel ated
and co-and extracurricular activities.

One wor kshop for teaching and one for
non teachi ng

Encouragi ng faculty nmenbers to conplete
their doctoral degrees and to continue
research activities through quality
publications and research projects.

Fi nanci al support was given to faculty
nmenbers to publish research work.

I ncreasi ng the nunber of environnent-
friendly initiatives by NSS and
ensuring the participation of maxi num
students in such initiatives

Adopted a village (Tenbu)where students
carried out various activities to

i nprove there leaving like 1.

cl eanliness canpaign 2. Tree Plantation
3. Small road construction Students

al so actively participate in Krishna

Ri ver C eani ng Canpai gn by KARAD
nmuni ci pal Cor poration

Pronoting the participation of students
and staff in sem nars, workshops,
sports and cultural activities

organi zed by the coll ege and externa
agenci es

Encouragi ng staff and students to
attain at | east one workshop per year

Pronmpbting activities such as Sports,
physi cal exercise, neditation etc.
related to the devel opnent of nenta
and physical fitness of students,
faculty and staff.

Yoga day arranged

In order to notivate students Socially
Rel evant Projects have been desi gned
and initiated

some batches are taken environnent al
friendly projects

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2021




Date of Submission

04- Mar - 2021

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution have Managenent
Informati on System Partial. MS makes
use of information technology to help
ensure a snooth and efficient running
of the office and accounts. Wi ch hel ps
in financial planning, Cost accounting,
Asset accounting, Accounts receivable,
Payrol | Accounts payable, etc..

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

As the guidelines are given by Shivaji
previ ous acadenic cal enders institute and departnent prepare an academ ¢
cal endar for the current Academ c Year. According to Choice and expertise in
subj ects, subjects are allotted to all faculties. Every Faculty prepares a
course file. The followi ng activities are perforned by faculty menbers. < Plan
for the senester. ¢ Lesson and Practical Plan preparation ¢ Lectures and
Practical’s conduction as per schedule ¢ Mintaining Academic Diary e
Mai nt ai ni ng CAS sheets. ¢ Conducting tutorials ¢ Conducting class tests,
prelimnary exam nations ¢ Conducting Sem nars ¢ Organi zi ng expert |ectures and
wor kshops The tine table prepared and circulated to the faculty nmenbers. The
Institute is commtted to foll ow the academ ¢ cal endar and deliver a quality
curriculum as detail ed bel ow. Planning of course: Faculties are use teaching
nmet hods such as Power Poi nt presentations, assignnments, discussions, workshops,
sem nars, industrial visits, industrial trainings apart fromtraditiona
teachi ng met hods. The Head of departments conduct their departnent neetings and
devel op acadenic plan. In such neetings, the Head of departnents takes
suggestions fromfaculties and dependi ng on suggestions finalizes the
activities to be conducted tine by tinme. The course file prepared by faculties
generally contains the following points « Tinme table(Master Tine Table,

I ndi vidual Time Table, etc.) ¢ Acadenm c Cal ender(Institute, departnent) e
Syl l abus ¢ Target result ¢ Teaching plan ¢ Subject notes, PPTs , handouts -
Content beyond the syllabus ¢ Question papers of University « Unit test /
prelim nary exam nation question papers. ¢ Sanple answer sheets of students
(Best, Average, Poor). ¢ Assignnent questions. ¢ Sanple copy of the conpleted
assignnent from students. The principal of the institute al so take neetings
regardi ng departnental activities with all heads of departments. Acadenmnic
Audit: Academ c Cell including Principal, Dean Acadenm cs, Head of Departnents
and Departnental Academ c Coordi nators check academi c Diaries, |esson plans,
and the course files regularly. Academ c Audit ensures snooth conduct of
acadenmic activities. o Acadenmic diary contains class-w se student attendance,

test marks obtai ned by students, No. of
assignnents, semnars attended by students. Guest |ectures, workshops, training
prograns are arranged tinme by tine. Students are made aware of the | atest
devel opnents in their respective fields through guest |ectures by academ c /
i ndustry experts, workshops, semnars and industrial visits, etc. ¢ Teaching

topi cs covered during senester

Uni versity, Kol hapur, by referring to




feedback is taken fromthe students Feedback is taken online with the help of
the Coordi nator and Cl ass Teachers. Every course coordinator is nade aware of
student’ s feedback reports to takes necessary steps/neasures in case of
i nprovenments required. The course co-ordi nator assesses student’s practica
performance accordi ng to CAS (Conti nuous Assessnent Sheet). As per the B.Tech
and B.E. pattern, The Md Sem Exans(MSE) and Unit Tests are taken and
eval uated. Invited Lectures: To give extra know edge to students the experts
fromindustry, academ c institutes are invited for the guest |ectures,
Training. Mentoring of Students: Students discussed their problens with
Mentors. Meeting with students are arranged in every nonth by Mentors. As per
gui delines given by the University Final University examis conducted at the
end of the senester as per the university schedule. Then after declaring the
result by the University result analysis is done.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 16/ 12/ 2019 5 Yes Practi cal
Advancenent Know edge
inl.C
Engi ne
Vehi cl e
System Ni |
16/ 12/ 2019 5
Yes
Practi cal
Know edge
STTP on Ni | 17/ 06/ 2019 5 Yes Practi cal
“Artificial Know edge
Intelligence
and Machi ne
Lear ni ng”

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

Ni |

31/ 05/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

NI L

31/ 05/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Aptitude Soft skills 03/ 03/ 2020 67
Trai ni ng

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE CSE, ETC, Mechanical & 319
Cvil Engg.

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is required to ensure about snmooth execution of academi c activities of
the Institute. Along with academ cs Institution follows formal feedback system
t hrough questionnaire (feedback form). Online feedback is taken fromthe
students during the academ c year. O her stakeholders |ike parents, Alumi are
al so gives feedback. Meetings with parents, Alumi are arranged in the
institute. Feedbacks are taken through neetings with students, parents and

al umi . Student Feedback: During each senester the online feedback and
suggestions are taken from students. Feedback coordi nator takes the feedback of
students with the help of C ass Teacher. Suggestions are taken from students
and these are inplenented effectively for proper delivery of curriculum In
this feedback process Students assess their course coordinator (Theory and
Practical) on the basis of series of online questions given to them Student’s
feedback report is shown to every course co-ordinator to take necessary
measures in case of inprovenents required as suggested in the feedback. Course
coordi nator receives feedback letter and add extra efforts required for

i nprovenents in the further feedback. Those faculties have better feedback are
appreciated by the HOD. in the departnmental neeting. Parent feedback: Parent
is one of the inportant stakeholder for devel opnment of institute. Most of the
parents visit the departnments of their students. They di scuss about the
progress of students as well as other points. For nmaking this process very
snooth Parent neet is arranged by Every department separately at each senester
and parents of each student are called for neeting. Cl ass teachers prepares
invitation letters for each parent. Invitation letters are send to each parent
t hrough students. Progress of student is discussed with parents and suggestions
are taken from parents for proper delivery of curriculum Refreshment is also
provided to each parent. In addition to these neetings parents are gathered in
the auditoriumand Principal sir gives presentation about progress of institute
Wi th respect to various paraneters so that parents are al so becones famliar
with the institute. Alumi feedback: In addition with students and parents
Alummi of the institute are also plays inportant role in the growth of
institute. Alumi neets are planned for every acadenic Year and arrange either



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9847_Value_added_courses_1616485321.xlsx

ininstitute or the place which is convenient for all Alumi. Alumi’s are
invited to share their experience with students. Mdstly they are invited during
the annual gathering function of the institute. Suggestions are taken and
discuss in the neetings to take necessary initiatives towards the views of the
Al ummi . Refreshment is also provided to each alumi. In the academ c year

Al ummi  Success stories programres are arranged by each departnent. Al umi of
different fields are invited for these prograns. Students are gathered in the
audi toriumand Alumi guides the students. They shares their experience of
their journey of success. Allowance is also provided to those Alumi by each
departnent. The suggestions are taken from stakehol ders and resol ved t hrough
the proper channel. The students and faculty nenbers work together to achieve
goals of the institute and play inportant role in enriching the curriculumto
its effective inplenmentation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 60 28 28
Engi neeri ng
BTech Conput er 60 56 56
Sci ence &
Engi neeri ng
BTech El ectronics & 60 27 27
Tel econm
Engi neeri ng
BTech Mechani cal 60 13 13

Engi neeri ng

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1043 Ni |l 65 Ni Il Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
65 61 10 13 Nill 43

View File of ICT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9847_ict_tools_1616486035.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9847_e_resource_1616486043.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty member is assigned a group of 15-20 students for monitoring of all academic, personal and psycho-
social support activities carried out by the student. If students face any academic problems while studying,
academic advice is provided to help students to find solutions by the member of academic advisory committee
referred by respective mentor. The academic advice service is an independent, free and confidential service that
is accessible to all students. Each faculty member of the department is associated with Mentorship programme
with the task of mentoring 15 to 20 students. Mentor meeting is arranged in every month to understand and solve
student’s problems related to academic as well as personal. This is to strengthen the bonds of appreciation and
affection that exists between the teachers and students. Institute tracks student performance by continuous
monitoring the performance of every student. The performance is checked by counseling and mentoring the
students through mentor system. We collect the feedback from them regarding the basic needs and kind of
environment they prefer to maintain quality. ? Identification of talent among students from mentoring mechanism.
Academic and Career Mentoring: The institute provides regular counseling to the students to address issues
relating to their academic shortfall and obstacles. The students, at the time of the admission, are guided by the
faculty in choosing appropriate branch. They are counseled adequately to shape their career. Personalized
counseling and parental care is made possible by Mentor Mentee Schemes practiced in the Institute. The
institute encourages the students towards taking up higher studies and research. Aptitude, soft skill and technical
skill classes are arranged for the students apart from their normal classes through special scheduled classes.
Personal and Psycho-social Mentoring: The mentors perform regular interaction with the students placed under
their mentorship at a one-to-one level. The students are encouraged to share their personal problem and a
friendly environment is provided to make them comfortable to share their personal problems. The mentors
maintain secrecy of any personal information and takes necessary corrective steps in consultation with senior
official staffs, thereby addressing personal problems. In the institute student come across various issues during
their studies. Sometimes, the students who are unable to take the right decisions psychiatric overcome
psychological issues and handle different problems. Personal counseling is provided by the institute with the help
of psychiatric to overcome such situations. The psychiatric visits periodically to the institute for counseling. They
are counseled to become better human beings and to stand and face different situations. The admitted students
of our institute are mostly from nearby rural area. Most of them have completed SSC education in Marathi
medium and face difficulties to adapt engineering education in English medium. The students are hesitating in
asking for guidance and help for his difficulties in studies. This tends to drop out from engineering education. So
the institute decided to address these issues through mentor system and provide them the necessary moral and
emotional support that they needed most.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1043 65 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

67 67 Nill Nill 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 M. A M Zende Associ at e I nt er nati onal
Pr of essor society for water, E

nvi ., Ener gyand
Soci et y( | AVEES)
Menber shi p No. 5135
in year 2020

2020 M. S.P. Chavan Assi st ant SUK , gr ant




Pr of essor received for

research proposal
2020 M. H K Shete Assi st ant SUK , gr ant
Pr of essor received for

research proposal
2020 M. V. N Gandhe Assi st ant SUK , gr ant
Pr of essor received for

research proposal
2020 M. G V. Shi nde Assi st ant SUK , gr ant
Pr of essor received for

research proposal
2020 M. A D. Awasare Assi st ant SWK , grant
Pr of essor received for

research proposal

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech Al'l Branches EVEN 30/ 03/ 2020 15/ 02/ 2021
BTech Al'l Branches obD 20/ 09/ 2019 15/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Two unit tests are conducted in each senester ¢ Each practical session of the
student is assessed for continuous assessnent with the hel p of CAS sheet by
respective subject teacher Scope of evaluation at the Institute is limted only
to the termwork. Practical and theory evaluation is done by the University. o
At university level - Practical, Oal Exam nation and Theory Exam nation are
conducted and eval uation is done by the university through Central Assessnent
Process (CAP) and our faculty contributes in the capacity of Paper Setter,
Internal /External Exam ner for POE, Junior/Senior Supervisor and Exani ner,
Moderat or for Theory Exam nation, CAP Director and Menber of Flying Squad. -
Students are clearly nmade aware of the eligibility conditions required to
appear in the University Exami nation of respective senester. ¢ Institute
notifies related eval uation process and rel ated docunentati on on the notice
board. This includes schedul e of internal evaluation, POE and University
exam nation. ¢ Institute notifies the criteria for allocation of term work
mar ks. ¢ Continuous Assessnment Report (CAR) for all the courses is included in
academic diaries of respective faculty nmenbers. ¢« The termwork marks are
di spl ayed on Departnent notice board. ¢ Institute organizes Faculty Devel opnent
Prograns and presentations on eval uation processes. ¢ Faculty nmenbers neetings
are conducted periodically to review the evaluation process. ¢ The institution
ensure effective inplenmentation of the evaluation reforns through- Internal
Tests. ¢ Project and seminars evaluations. ¢ Continuous assessnent of |ab work
e Principal / Dean (academ cs) conducts a neeting with all the heads of the
departnment before every senester exam nation regarding the snmooth
conduct /i npl enent ati on of exam nation rules, where every HOD gives their
suggestion on various aspects of exam nation and eval uati on based upon the
previ ous exani nations. This enables further inprovenent in the subsequent



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9847_Evaluation_1620637643.xlsx

exam nation and eval uati on. Conducting a general neeting of all faculty menbers
by the Principal / Dean (acadenics) before end senester exam nation regarding
t he snooth conduct/i npl enentati on of exam nation rules, where every faculty
menbers are encouraged to give their suggestion on various aspects of
exam nati on based upon inputs of previous exam nations. Then the unani nous
suggestions are inplenmented for the subsequent exam nations the evaluations in
conjunction with university nornmns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution follows the academi c cal endar which is rel eased before
comrencenent of the senesters. ¢ This calendar will help the students, parents
and teachers to plan for academ c year. ¢ The academ c cal endar consists of the

followi ng information. 1. Academ c Events 2. Assessnent Schedul es 3. Sports
Schedul es ¢« Schedul e of co-curricular and extracurricular activities.  The
| esson plan for teaching is prepared at the begi nning of every senester and it
starts fromthe departnent |evel. The concerned Head of the Departnent conducts
nmeeting with all the faculty nmenbers and all ots subjects based on their
i nterest and expertise. Subsequently the tinme table is prepared, displayed at
the departnental notice board, and circulated to the students. The faculty
menbers are provided with academ ¢ diary which contains the teaching plan to be
filled by the faculty nmenber. ¢ Course-coverage is nonitored by HOD and reports
the same to the Principal. Werever, a deviation is observed, the HOD seeks
clarification fromthe faculty nenber concerned. Special renedial class work is
pl anned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dacoe. ac. i n/ dpt conput er/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VECH BE Mechani cal 176 176 100
Engi neeri ng
ENTC BE 66 66 100

El ectronics
and Tel ecomm
uni cation
Engi neeri ng

CSE BE Comput er 37 37 100
Sci ence and
Engi neeri ng

ClviL BE Cl VL 87 84 96. 55
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



http://www.dacoe.ac.in/dptcomputer/

http://ww. dacoe. ac. i n/f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 Shi vaj i 1.77 0. 37
sponsored by Uni versity,
the University Kol hapur.
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
ni | nil 31/ 05/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pr oj ect Vi shal Sapkal AGTI s DACCE, 14/ 03/ 2020 Second Rank
Conpetition Kar ad i n SPECTRUM
2K20 Proj ect
Conpetition
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni | ni nil ni | 31/ 05/ 2020
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

ni |

ni |

ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Number of PhD's Awarded

Name of the Department

MECHANI CAL

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal BSH 1 7. 86
I nt ernati onal CSE 8 6. 05
I nt ernati onal ENTC 12 4.2
I nt ernati onal VECH 3 4.5



http://www.dacoe.ac.in/feedback
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9847_Research_Fund_1620623137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9847_Awards_won_1622171587.xlsx

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VECH 3
ENTC 7
CSE Nill
cviL 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mari t al Dr. S. The 2020 1 Ni |l
Conflict |S. Nangare |Criterion: Assi st ant
i n Zakes An I nterna Pr of essor,
Mlas tional Dr. Daul atr
Sel ect Onli ne ao Aher
Novel s: Journal in Col | ege of
The Engl i sh. Engi neerin
Madanna of g, Karad.
Excel i or
and Bl ack
Di anond
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 Nill Ni |l 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 7 48 10 37
nar s/ Wor kshops
Present ed 4 Nill Nill Nill
paper s
Resour ce 1 Nill Nill 6
per sons

No file upl oaded.

3.4 — Extension Acti

vities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9847_Bibliometrics_1622172223.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Swachhat a Abhi yan NSS, DACCE, Karad 4 52
Tree Pl antation NSS, DACOE, Kar ad 4 52

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Communi ty CSE E- Gover nance 2 40
Servi ces Depart ment Awar eness

DACCE

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

i ndustry

I nt ernship

New Shr ee
Laxm Cast
Al |l oys,
Pal us

25/ 05/ 2019

08/ 06/ 2019 5

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Yashwant r ao

20/ 08/ 2019

Tr ai ni ngs/ Wr ksho

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9847_Linkages_1622172841.xlsx

Chavan Col | ege,

ps/ STTP for

Kar ad students, faculty.

Per f ect 26/ 02/ 2020 | ndustri al 40
El ectroni cs, M DC, Trai ni ng,
WA |, Di st: Sat ara Industrial Visit,

Sponcered Proj ect

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sti ng
Nurmber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- granthal aya Partially 3 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 917 446596 69 27251 986 473847
Books
17750 7897432 586 299994 18336 8197426
Ref erence
Books
e- Books Nl Nl Nl Ni Il Ni Il Ni Il
Jour nal s 1585 2461852 42 110695 1627 2572547
e- 131 852365 42 13570 173 865935




Journal s

Digital 1 20000 Ni Il Ni Il 1 20000
Dat abase

CD & 1000 45000 Ni Il Ni Tl 1000 45000
Vi deo
Li brary 1 20000 Ni Il Ni Tl 1 20000
Aut onmat i on

Weedi ng Nill Nil I Ni Il Ni |l Ni |l Ni |
(hard &

soft)

O hers(s Nill Nill Nill Ni Tl Ni |l Ni |
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

31/ 05/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 427 14 427 427 1 5 5 48 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 427 14 427 427 1 5 5 48 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni |

http://wwv. nil.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

50

37.94

125

122.83

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



http://www.nil.com

institutional Website, provide link)

The institution provides necessary infrastructure as per guidelines given by
Al CTE, DTE, Government of Mharashtra and Shivaji University, Kol hapur for
ef fective teaching and | earning. The creation and enhancenent of infrastructure
is achieved by adopting recent technologies. The institute has its own policy
to collect requirenments from concerned departnents and sections. The budget is
prepared, discussed and put for approval in Local Managenent Conmittee (LMC)
and Governing Body (GB) neetings. After the approval, the sane is inplenented.
The infrastructural facilities |like class roons, |aboratories are available to
the students as per the tinetable. Library facility is available from8.00 am
to 8.00 pm(up to 12.00 m dni ght during exam nation). Al the class roonms and
| aboratories are optinmally utilized throughout the day. The Institute has
devel oped auditorium cafeteria, playground, central library building, and
vehicle parking facility. Presently, Institute has 120 KVA generator. The
institute has purchased equi prment’s |ike conputers, |atest hardware software,
LCD projectors, furniture, air conditioners and water coolers. Transport
facility is made available to the students, faculty and staff menbers.
Infrastructure facility |ike conputer |aboratory is well equipped with
conputers of |atest configuration and Internet facility. The Institute's
library is also well stocked with books journals, e-learning material such as
CD s and DVD s of digital books, multinmedia enabled conputer systemw th audio
facility to keep pace with Institute’s academic growh. The Institute' s Library
has Internet facility, Digital Library and e-journals. The Computer
| aboratories have | atest hardware and software to match with the | atest
devel opnment in the field of IT.

http://www.dacoe.ac.in/NAAC/IQAC-ACTIVITIES

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 854 30419288
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Enmer son 30 300000
b) I nt ernati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
TCS- 1 nf osysTQ 17/ 06/ 2019 24 I nfosys, Ltd
Regi stration

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



http://www.dacoe.ac.in/NAAC/IQAC-ACTIVITIES
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9847_Development_Schemes_1618811508.xlsx

competitive career the comp. exam
examination counseling
activities
2020 Ni | Nill Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tat a 75 1 Ni | Nill Nill
Consul t ancy
Ser vi ces,
Pune
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BE CSE VITI M Tech
Munbai Sof t war e
Engi neeri ng
2020 1 BE VECH VBA
Vi shwakar ma
Dadasaheb
Chavan
Institute of
managenent &
Resear ch ,
Mal wadi
, Masur
Tal : Karad ,
Dist: Satara
2020 2 BE VECH De
Mont f or t Engi neeri ng
Uni versity Managenent
Lei cester Mast er of
( DMU) Sci ence
2019 1 BE CSE HNI VR, VBA
Cunmi ns,
Pune
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9847_Placement_1618811707.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Col | ege Level 410
Wmen’ s Foot bal | Zonal 144
Wmen’' s Cricket Zonal 105
Taekwondo I nter Zonal 150
Kabaddi (Mens) Zonal 360

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Akhi | Nat i onal 1 Ni |l Amar
Bhartiya 2016063022 |Ki san Lade
Spar dha
Sel ect ed
in
Uni versity
Team
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has Student Council Bodies of each Departnent ACES, ETESA, CESA, MESA
Program Activates conducted under student counselling by ETESA El ectronics and
Tel econmuni cation Engg. Departnents are SY B. Tech Wl fare function. Program
Activat es conducted under student counselling by ACES Conputer Science and
Engg. Departnent are SY B. Tech Welfare function, various Guest Lectures. Cvil
Engi neering Student Association (CESA) conducted various Progranms. Program
Acti vat es under student counselling by MESA Mechani cal Engineering is SY B. Tech
Wl fare function. On the occasion of science day institute organised various
events |ike poster presentation, project exhibition.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Institute has active Alumi Association ¢ President — Dr. A M Milla
e Vice President — Prof. P. S. Mohite ¢« Secretary — M. P. D. Bansode -

Treasurer — Prof. V. M Jamadar. Al ummi association neeting is held once in a
year. The students graduating fromthe coll ege automatically becone nenbers of




the Alumi Association. The nenbers of Association neet once or twice in a year
to discuss the various issues regarding Alumi meet. The institute arranges

| ectures by alumi in different departnments so that students wll get
nmotivation in the area in which they want to work and prepare for thensel ves
for global conpetition.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

DACCE Al ummi Associ ation organi zed a neeting on Saturday 25th Jan 2020. 55
students participated in a neeting. Executive body neeting once per year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute continued with decentralization practices and participative
managenment various | evels described as follows. ¢ Institute has vision and
m ssion which are futuristic in nature. They satisfy the needs of society
t hrough t he invol venent of each one in the process. The governance conpri sing
of Governing Body (GB), Local Managenent Committee (LMC) now ternmed as Coll ege
Devel opnent Conmttee (CDC), Departnent Advisory Conmmittee (DAC) and Interna
Qual ity Assurance Cell (1QAC) play a significant role in the evol utionary
reforms towards positioning the Institute in the preferred Iist of al
stakehol ders. The Institute believes in pronoting a culture of the del egation
of powers through strategic policies. ¢« The Principal of Institute is assisted
by Vice Principal, HODs, Adm nistrative Head, Section in charges and
coordi nators of various cells/conmttees in the decision-making process of the
Institute. « Faculty and staff are assigned with the roles and responsibilities
to work in a harnonious environnent with conplete transparency. ¢ | QAC has a
wel | - devel oped process to ensure quality benchmarks of academc to neet the
requi renents of accreditation body |ike NAAC by Dean Academ cs ¢ The Pl acenent
and Industry Institute Interactions of the Institute are coordinated by the
Dean Industry Institute Interaction and the Training and Pl acenent officer and
the Team of Pl acenent Coordi nators for each of the Departnment. ¢ The Activities
related to the Research and Consultancy at the Institute are governed and
nmoni t ored by the Dean Research and Devel opnent ¢ . Fair representation of wonen
faculty is also ensured at all |evels of an organization and congeni al
environment is fostered. Based on the Vision and M ssion of the Institution,
The Institution policy believes the involvenent of all staff in decision nmaking
and inplementing the decentralized decision policy. To streanine the sane,
various comittees at the Institute level are formed which | ook after academ c
and administrative activities which lead to the realization of the vision and
m ssion of the Institute. Every enployee at all levels has an opportunity to
contribute his/her innovative ideas |eading to inproved processes and hence
hi gher quality results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssions are done purely on nerit
basis and according to reservation
policy of the state Govt. of
Maharashtra. The adni ssion regul ating
authority of Governnent of Mharashtra
regul ates the adm ssion. To inprove the
adm ssions the followi ng efforts have
been taken to inprove the adnissions 1)
Career gui dance progranmes are
conducted for HSC students from nearby
area. 2) Banners are placed a prom nent
| ocations around Karad 3) Adverti senent
in leading news paper 4) Institute
Boucher is prepared. 5. The success
stories and achi evenents of present
students and alumi are displayed on
banner.

I ndustry Interaction / Collaboration

The institution continues to
propagat e i ndustry connect through: 1)
Technical talks / Invited sem nars by
i ndustry persons 2) Industry visits /

tours 3) Students’ project work /
i nternshi ps 4) MOU( Menor andum of
Under st andi ng) 5) Placenent Activity.

Human Resour ce Managenent

Motivating faculty menbers to
participate in various STTP/
Orientation Program Maintain grievance

redressal cell, anti- ragging committee
and sexual harassnment committ ee.
Li brary, I CT and Physi cal Central and departnental library
Infrastructure / Instrunentation facilities are available. « Library

Software is available in central
library « NPTEL video lecture CDs are
avai l abl e I CT « Broadband connection e
W-Fi facility ¢ Language | aboratory

Physical Infrastructure: ¢ Canpus
security with surveillance ¢« Canteen

facility available within canpus -
Grls and Boys hostel available within
canpus.

Research and Devel opnent

Many faculty nmenbers were engaged in
research work publishing papers in
national/ international conferences and
journal. The institutional policy is to
financially support for publishing a
research work. Institute received grant
for research initiative schene of
Shivaji university Kol hapur. Institute
expl ore various funding agencies for
sponsoring research work (UGC, DST, SU)
for major and m nor projects. Institute
encourage Faculties to inprove their
qualification by pursuing Ph.D




Exam nati on and Eval uati on

The affiliating University prescribes
the overall Eval uati on Exam nations
process. Unit test conducted for each
senester and consider it for term work
wi th attendance and CAS nmarks As per
uni versity schene 30 marks for internal
exanms and 70 marks of university paper.

Teachi ng and Learni ng

The institution has been follow ng
student centric teaching and | earning
nmet hods. To inprove the classroom
| earni ng various techni ques have been
used by faculties |ike show ng nodel s,
provi di ng hands-on practice and
capturing student interest by
activating prior know edge. The
i nstitute adopted Continuous Assessnent
sheet for the evaluation of students.
The teaching | earni ng process
strengt hen by conducting industria
visit, short termtraining program
proj ect work and project conpetition.

Curricul um Devel opnent

We have been affiliated to Shivaji
Uni versity Kol hapur hence follow the
Curricul um devel oped by Shivaji
Uni versity. Curriculum supports Choice
based credit system (CBCS). Qur faculty
menbers participate in Syllabus setting
wor kshops.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel oprment ¢« O fice
automation will include student’s
dat abase, faculty and staff database,
f eedback systemetc ¢ Library
automati on has been initiated by the
partial use of E-Ganthalaya software.

Adm ni stration

* I QAC notices are circulated by the
coordi nator through an e-mail ¢ Library
and office has conputers with internet

facilities.

Fi nance and Accounts

e Salary of faculty nenbers and staff
is transferred directly to the bank
account

St udent Admi ssion and Support

e Adm ssion of students is done as
per DTE and Governnent of Maharashtra
nor s

Exam nati on

Ref orms done as per Shivaji
Uni versity, Kol hapur and i npl enent ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

ni |

ni |

ni |

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Real nil 24 Ni |l
Est at e Doc 16/ 12/ 2019 |20/ 12/ 2019
urment ati on
Directorie
S
2020 Legal nil 100 Ni I I
Aspect in 21/ 05/ 2020 |22/ 05/ 2020
Civil Engi
neeri ng
2019 nil 21 Ni |l
Artificial 17/ 06/ 2019 |21/ 06/ 2019
Intelligen
ce And
Machi ne
Lear ni ng
2019 Pyt hon nil 9 Ni I
10/ 10/ 2019 |12/ 10/ 2019
2020 nil 1 Nill
M crosoft 27/ 01/ 2020 (29/ 01/ 2020
SQL
dat abase F
undanent al
MTA Certif
i cation
2020 Cyber nil 281 Ni Il
security 02/ 06/ 2020 |02/ 06/ 2020
when t he
future is
uncertain
2020 Sel f nil 336 Nill
Managenent 03/ 06/ 2020 |03/ 06/ 2020
2020 Resear ch nil 20 Ni I
Opportunit 27/ 05/ 2020 |27/ 05/ 2020
ies in the
field of
Technol ogy
2020 Car eer nil 20 Nill
Prospect s 30/ 05/ 2020 |30/ 05/ 2020




in
Mechani cal
Engi neerin
g after
covid 19
2020 nil Per sonal Nill 61
ity Devel o |11/03/2020 |11/ 03/2020
pnment
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Revi sed 59 06/ 12/ 2020 07/ 12/ 2020 2
Process of NAAC
and its
Preparation
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
46 67 85 85
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Yes ¢ Registration fees
are paid by institute to
attend diff. Workshop
[ STTP/ FDP at ot her
institute

Yes ¢ Registration fees
are paid by institute to
attend di ff. Wrkshop
/| STTP/ FDP at ot her
institute

Concession in the node
of paynent of fees e
Col l ege bus facility is
provided to students to
attend pool canpuses at
ot her institutes,
educational visits at
nearby place etc. -
Col | ege | evel rankers are
awarded wi th cash prizes
e University |evel
rankers are awarded with
concession in tuitions
fee. ¢ Emerson
Schol arshi p and Govt. of
Mahar ashtra Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

every financial year
audi t

signed by the Principal,

The Institute has established nechani sns for conducting externa
to ensure financial
appoi nted by the parent trust executes the statutory audit.
is conducted in the nonth of Apri
conpleted in June/July and audited statenents are prepared in June/July duly
Secretary of the trust and chartered accountant.

/ May. Fi nal

conpl i ance

audits for
An external auditor
Statutory financi al
zation of the account is

No



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9847_Training_Programmes_1621840199.xlsx

maj or objections are found in the audit by the statutory auditors and ni nor
audit suggestions are conpiled with as per procedure.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ni 0 nil
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No ni | Yes I nt er nal
Committee
Admi ni strative Yes CA No ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Meet — Conducted once in a senester. 2. Parents gave Feedback on
Curriculum 3. Parents Visited the student project exhibition.

6.5.3 — Development programmes for support staff (at least three)

1. Organized soft skill program. 2. Organized personality devel opnment

program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Excellence Awards for Teaching and Nonteaching Staff. 2. Organization of
National /international semnars. 3. Introduction of skill-based courses. 4.
Start-up of incubation centre.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 11/ 03/ 2020 11/ 03/ 2020 11/ 03/ 2020 61
Personal ity
Devel opnent
2019 Revi sed 06/ 12/ 2019 06/ 12/ 2019 07/ 12/ 2019 59
Process of
NAAC and its
Preparation

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
nil 02/ 07/ 2019 31/ 05/ 2020 Nill Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
Rest Rooms Yes Nil I
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nl 31/ 05/ 2 Nl ni | ni | Ni Tl
020

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

ni |

31/ 05/ 2020

ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

ni | 01/ 01/ 2020 31/ 05/ 2020

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

electricity.

1. Tree Plantation 2. Lights and fans of classroons and | abs are switched off
after the sessions. 3. Boards are displayed to pronote energy-saving awar eness.
4. Rai nwater harvesting inplenented at boys hostel.
awar eness anongst staff, students and faculty nmenbers about save water and

5. Departnent create

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

A) Best practices-1 1. Title of the Practice: MENTORI NG PROGRAMVE 2. (bj ecti ve:
e To achieve the vision of the institution viz., to develop all round
personality of the students on progressive lines. ¢« To provide a continuous
| earni ng process for both the nentor and the nmentee. ¢« To establish the nentor
as a role nodel and to support the nentee for personal and academc
devel opnent. ¢ To establish a vibrant relationship between the teachers and the
students that will ensure responsi bl e behaviour and discipline. 3. The context:
The nature of students’ background i.e. catering to different socio-cultura
and econom c diversity necessitates nentoring being opted as one of the best
practices by the institution. The absence of institutionalized system of having
proper system of nentoring, guidance and counseling in the region along with
the obvious fact that nost of the students are fromrural areas and first
generation learners nakes it inperative on the part of the institution to
provide nentoring i.e. guidance for devel opnent of the students on acadenmi c as
wel | as aesthetic lines. Mdireover, it is ainmed to align with the institutiona
m ssion and vision statenent aimng to devel op students on progressive lines
.i.e. toinbibe in the students a rational positive outlook towards life
t hereby maki ng themresponsible citizens. B) Best practice-I1 1. Title of Best
Practice: APPLI CATI ON BASED PROQIECTS 2. (bjectives:  To assess interactive
skills (Verbal conmmunication, Non-verbal conmunication, Listening skills,
Negoti ati on, Problem sol ving, Decision-naking, Assertiveness) of a student. e
To sensitize the students for research and analysis work with respect to their
project for social welfare. « To provide a platformfor industry-acaden a
interaction. 3. The Context: a. As per curriculumof final year of Bachel or of
Engi neering which is prescribed by Shivaji University , Kol hapur Al CTE
respectively , projects have to be submtted by group of students(2 to 4
menbers). b. Al the guidelines are shared by acadenic in-charge to students
and project guides regarding Project schedule, formats, project thenes etc. c.
For continuous gui dance of project guide has been allocated to the group of
students. d. For evaluation of project external exam ner has been invited who
is preferably an Industry person or a senior academ cian. e. There are two
separate sections for evaluation: i. Evaluation by project guide ii. Evaluation
by external examiner. In this process students are not only eval uated by
external exam ner but they al so get inputand feedback fromexternal. f.Students
made projects for the social benefit al so, sone projects are sponsered. Projects
like “’ Design of Waste Water Treatnent Plant for KhubiViliage ,’ Design of
Water Treatnment Plant of SurliViliage ,’” Automatic flow control system for
irrigation of agriculture land’,’” Smart farmfertilizer and pesticides
prediction using |oT ,’” Robotic vehicle controlled by hand gesture’ ,’” Wnen
safety device with GPS tracking and alerts’ etc. g. Students have al so
publ i shed paper in reputed journals on their project work. Sone exanpl es of
application based projects are, 1. “Intelligent Framework for Auto filling web
forms using Scanned docunents” project basically helps to avoid manual work
while filling adm ssion or examformof the student.It is nostly used in
colleges. 2. “lot based flood detection and alert systeni,in order to detect
and avoid floods in a tinmely manner, technology plays a crucial role. Wth the
hel p of technol ogy, we can avoi d dangerous situation caused by floods and save
lives. 3. “Design of Waste Water Treatnent Plant for Khubi Viliage” ,to treat
and recycle a waste water generated after used for different purposes in Khubi
village. 4. “Sem automatic corn peeling machine” renove Corn Kernels from
eweet corn cob fromits roots and to get whole corn cob,w th maxi mum of sweet
con fromsweet corn cob.it is used in agricultural By-products.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dacoe. ac. i n/ upl oads/ naac/ Best ¥20Pr acti ces%®07. 29%202019- 20. pdf



http://dacoe.ac.in/uploads/naac/Best%20Practices%207.2%202019-20.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute is situated in a rural background, as the notive behind establishing
this was to provide quality and outcome-based education for the students
belonging to this area. Institute is striving hard to nmake their students

conpetent to face challenges in today' s changing world. This is achieved by
conduction of various skill devel opnent prograns for faculties as well as

students. Institute has collaboration and tie-up with various industries for

enpoweri ng placement of students. Institute is continuously maki ng consi stent
efforts for the overall devel opnent of students. Various research-oriented
activities are conducted to inpact innovations in the field of engineering

which will be indirectly helpful for society and its soci o-econonic
devel opment. This all activities are distinguishing us fromothers. Training
and Soft Skill Devel opnent Prograns: The Institute inparts soft-skill

personal ity devel opment and aptitude training progranms for preparing the pre-
final year and final year students for the canpus placenent |Industry Institute-
Interaction: The Institute is establishing connection with the industries by
si gni ng the Menorandum of Understanding [MoU w th reputed core industries to
enhance Industry Institute Interaction activities. This has benefited in
getting industrial visits, in-plant trainings, internship, value added courses,
guest lecturers etc., for the professional devel opnent of students and
faculties. On periodic basis, institute organi zes the expert gui dance sessions
fromthe industry persons on the recent and new energi ng technol ogies. This
hel ps to bridge the gap between the academ a and the industry. Institute always
encour ages the sponsored projects fromthe industry.

Provide the weblink of the institution

http://dacoe. ac. i n/ upl cads/ naac/fi nal %20i nstitut e¥?0di stinctiveness¥?07. pdf

8.Future Plans of Actions for Next Academic Year

1. It is proposed to conduct training prograns for faculties and staff. 2.
Proposed to conduct skill devel opnment prograns (soft skill and technical) for the
students. 3. Proposed to inprove paper publications. 4. Proposed to inprove the
tie-up with industries to give nore industrial exposure to the students. 5.
Proposed to encourage HSC students about engineering fields.



http://dacoe.ac.in/uploads/naac/final%20institute%20distinctiveness%207.pdf
http://www.tcpdf.org

